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PREAMBLE

The District and the Association recognize and declare that providing a quality
education for the children attending school in the Lake County School District R-1 is their

mutual aim. The Parties desire to promote collaborative relationships among the Board,

administration, and all staff, specifically the para-professionals, and non-administrative

pre-school staff of the District who are covered by this Agreement, with the purpose of
supporting the best student education and learning environment. Additionally, the
Parties desire to provide a structure that will also ensure mutual respect, values, and
honor while the Parties carry out this education mission.

NOW, THEREFORE, the Parties, agree to the following.

ARTICLE I- PARTIES

The Parties to the Collective Bargaining Agreement (Agreement) are the LAKЕ

COUNTY SCHOOL DISTRICT R-1, in the County of Lake and the State of Colorado,
and the LAKE COUNTY EDUCATION ASSOCIATION.

ARTICLE II - TERM

The term of this Agreement shall be from the Board's execution date as set forth below

through June 30, 2028.. This Agreement shall not be amended in whole or in part except

in writing duly executed and ratified by the District and the Association.

ARTICLE III - DEFINITIONS

3.1 The term "District" shall mean the Lake County School District R-1 in the County
of Lake and the State of Colorado.

3.2 The term "Board" shall mean the Board of Education of the District.

3.3 The term "Association" shall mean the Lake County Education Association.

3.4 The term "Superintendent" shall mean the Superintendent of the District.

3.5 The term "Administrator" shall mean all supervisory personnel employed by the

District, including the Superintendent, Directors, Principals, and Assistant Principals.

3.6 The terms "District" and "Association" shall include authorizedofficers,

representatives, and agents.

3.7 The terms "Parties" as used in this Agreement shall mean the "District" and the
"Association".



3.8 The term "Employee" means all covered members of the bargaining unit, which
is all para-professionals, and non-administrative pre-school staff of the District

Notwithstanding that Employees may be less than Full-time, it is specifically
understood that only Employees who work thirty (30) hours or more a week during their

employment period shall be eligible for health insurance benefits and other benefits

shall be prorated according to the Employee's Full-Time Equivalency (FTE).

3.9 The term "Full-Time" refers to any employee whose work schedule is thirty (30)

hours or more for a week for the entire school year.

3.10 The term "Compensation" shall mean the annual increases for hourly rates for

the District's current Employees; it specifically does not extend to base wages, any
other form of compensation, and any other financial matters.

3.11 The term "Day" shall mean a workday when the District administration is open
unless otherwise expressly defined in a specific section in the Agreement.

ARTICLE IV – RECOGNITION

4.1 The District recognizes the Association as the sole negotiating agent for the
negotiating unit for the term of this Agreement.

4.2 The bargaining unit shall consist of all para-professionals, and non-administrative
pre-school staff of the District. It shall not include any other District employees, even if

such employees are members of the Lake County Education Association.

ARTICLE V-RESERVATION OF MANAGEMENT RIGHTS

5.1 The District and the Association recognize that the Board has certain powers,

discretions, and duties that under the Constitution and the laws under the State of

Colorado may not be delegated, limited, or abrogated by Agreement with any party.

5.2 The management of the District in the direction of the Employees for all purposes
is vested solely and exclusively in the Board and shall not in any way be abridged except

as specially limited by the express terms of this Agreement. This District preserves and
retains solely and exclusively all of its constitutional, statutory, and common law rights
and responsibilities to manage the District, and to take any and all necessary action to
carry out the mission of the District. The District specifically maintains its supervision and

control of all operations, including, but not limited to, the right to hire, promote,
suspend, or discharge employment, and/or to transfer employees, to relieve

employees from duty because of lack of work, or for any other non-discriminatory reason
or for no reason at all.

5.3 Only such provisions as specifically set forth in writing in this Agreement, shall
be negotiated. Any and all rights, duties, and authority by the District shall remain in the
District's sole discretion even if not set forth herein.












