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MASTER AGREEMENT
This agreement is made and entered into by and between LAKE COUNTY SCHOOL DISTRICT R-1, in the

County of Lake, State of Colorado, on behalf of said school district, and the LAKE COUNTY EDUCATION
ASSOCIATION, on behalf of itself and the teachers of said school district.

Preamble - Recognition Statement

The District recognizes the Association as the exclusive representative and negotiating agent for all teachers
and Special Service Providers (SSP) for the duration of this Agreement.

The purpose of this Agreement is to promote collaborative relationships among the faculty, administration
and the Board to cultivate student learning. This Agreement provides a structure that ensures mutual
respect, value and honor among all parties.
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ARTICLE 1 — DEFINITIONS AND RULES OF INTERPRETATION

1.1 Definitions. As used in this Agreement, the following words shall have the following meanings, unless
the context clearly requires otherwise:

ADMINISTRATOR shall mean any person who administers, directs, evaluates or supervises the education
instructional program or operational program, or a portion thereof, in any school or school district in the state

AGREEMENT shall mean this Agreement.
ASSIGNMENT shall mean the position the District has assigned to the teacher.
ASSOCIATION shall mean the Lake County Education Association.

BOARD shall mean the Board of Education of Lake County School District R-1, Lake County, in the State of
Colorado.

COLORADO OPEN RECORDS ACT shall mean Part 2 of Article 72 of Title 24, C.R.S., as amended from time to
time throughout the term of this Agreement.

COMPLAINT shall mean a verbal allegation by a teacher covered by this Agreement, a group of teachers, or the
Association that there has been a violation, misinterpretation or misapplication of any of the provisions of this
Agreement.

TEMPORARY or GRANT BASED TEACHER shall mean a teacher under contract for a specific assignment or grant
program (excluding Title ).

CONTRACT WORKDAY shall mean the 179 days of 8.0 hours for which the teacher is employed

CONTRACT YEAR shall mean the period of time covered by a teacher’s written employment year.

DAY shall mean a calendar (not a working) day.

DISTRICT shall mean the Lake County School District R-1 in the State of Colorado.

ENDORSEMENT shall mean a designation of the teaching certificate. A teacher is usually endorsed for
secondary, elementary, or subject matter area. Example: English endorsement, secondary, P.E., K-12, and

elementary education.

FACT-FINDING shall mean a voluntary process in which a neutral third party considers the respective positions
of the District and the Association, makes findings of fact, and recommends terms of settlement.

FMLA shall mean the federal Family and Medical Leave Act.
GRIEVANCE shall mean a written allegation by a teacher, a group of teachers or the Association that there has

been a violation, misinterpretation or misapplication of any of the provisions of this Agreement, state law, or
an applicable personnel policy of the District.



GRIEVANT shall mean the teacher who has filed a grievance, the group of teachers who has filed a grievance,
or the Association if it has filed a class grievance.

HALF TIME TEACHER shall mean a teacher who works a minimum of 50% and less than 100% of an
assignment.

IMMEDIATE FAMILY MEMBER shall include a teacher’s spouse, parent, children, brother, sister, grandparent,
father-in-law, mother-in law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandchildren and

domestic partner.

INTEREST BASED STRATEGIES’ components include: story, interests, options, evaluation, commitment, and
implementation.

INVOLUNTARY TRANSFER shall mean any reassignment not initiated by the teacher which changes more than
half of the teaching assignment’s content.

LONGEVITY shall mean the total amount of time that a teacher has been under contract to the District, taking
the following into consideration the following:

a. People who worked under a professional contract, left, and returned on a professional contact at
a later time.

b.  Any paid leave will count as full-time employment.

c.  The date of the first day of work.

d. People who worked the majority of a semester will be credited for the semester.
e. Any certificated K-12 position in the District will count towards longevity.

MEDIATION shall mean a voluntary process in which a neutral third-party assists the District and the
Association in attempting to reach an agreement on outstanding bargaining issues.

MEMBER shall mean a member of the Association.
PERA shall mean the Public Employees Retirement Association.
PART TIME TEACHER shall mean a teacher who normally works less than 50% of a full assignment per day.

PRINCIPAL/SUPERVISOR shall mean a person who has the responsibility to direct a teacher’s activities and/or
to evaluate the teacher’s performance.

PROBATIONARY TEACHER means a teacher who has not completed three consecutive full years of
demonstrated effectiveness or a non-probationary teacher who has had two consecutive years of
demonstrated ineffectiveness, as defined by the rule adopted by the General Assembly pursuant to section
22.9.105.5. A probationary teacher attains non-probationary status on the first day of employment of their
fourth year with the District following the three consecutive full years of demonstrated effectiveness with the



District. A non-probationary teacher reverts to probationary status on the first day of the next school year
following their second consecutive year of demonstrated ineffectiveness.

QUALIFICATION shall mean the minimum number of hours that a teacher must have in a specific area to teach
a course according to applicable Colorado law.

RE-ORGANIZATION shall mean any assignment which changes the teaching assignment content by exactly half
or less, which may or may not be initiated by the teacher.

SENIORITY shall mean the first day a teacher worked under the teacher’s first contract with the District. In the
event two or more teachers have the same seniority date, the date their original contracts were signed shall
govern.

SICK LEAVE BANK COMMITTEE (OR COMMITTEE) shall mean the Sick Leave Bank Committee created pursuant
to Section 10.2 of this Agreement.

SUPERINTENDENT shall mean the Superintendent of Lake County School District R-1, or such person’s
designee.

TEACHER shall mean all non-administrative, K-12 certificated personnel employed by the District in an
instructional position or serving as a professional specialist (including, but not limited to counselors, media
specialists, and speech therapists), not including support staff and substitute teachers. Unless the context
clearly requires otherwise, the term teacher includes full-time teachers, as well as Half Time Teachers and Part
Time Teachers.

TEACHER WORKDAY shall mean a day designed for teachers to perform school duties unencumbered by
teacher-student contact and building and District meetings.

VOLUNTARY TRANSFER shall mean any reassignment initiated by the teacher.

YEAR shall mean a single school year.

1.2 Pronouns. Wherever applicable within this Agreement, the singular shall include the plural, and the
plural shall include the singular.

1.3 Will; Shall; and May. The words “will” and “shall” shall be interpreted as being mandatory. The word
“may” shall be interpreted as being permissive.

1.4 Common and Technical Usage. Words and phrases not defined in this Agreement shall be read in
context and construed according to the rules of grammar and common usage. Words and phrases not defined
in this Agreement that have acquired a technical or particular meaning shall be construed accordingly.

1.5 Computation of Time. In computing a period of days, the first day is excluded and the last day is
included. If the last day of any period is a Saturday, Sunday or legal holiday, the period is extended to include
the next day which is not a Saturday, Sunday or legal holiday.




ARTICLE 2 -TERM

2.1 The terms of this contract shall be in full force and effect from July 1, 2025, through and including June 30,
2028. It is also understood that only salary and insurance shall re-open for years 2026 and 2027. The Master
Contract, other than salary and insurance, shall not open for negotiations again until the 2028 negotiations. It
is understood by both the District and Lake County Education Association that negotiations shall be held with
Interest Based Strategy facilitators if either side requests facilitation.

A. This agreement shall automatically be renewed for successive terms of three years each unless and
until the Board or the Association provides written notice of intent to negotiate a successor Agreement
or to terminate this Agreement to the other party by April 1 of the year in which the contract is set to
expire. Upon service of the notice of intent on the other party, the parties shall meet within ten
working days and shall negotiate in good faith for the purpose of attempting to reach agreement
regarding the continuation of this Agreement or a successor Agreement. If the parties fail to reach
agreement on a successor Agreement, and absent an agreement to extend the terms of this
Agreement, this Agreement shall expire on the next succeeding June 30™ following the notice of intent
to terminate.

2.2 Clause for the allowance of memorandums of understanding:

A. The parties acknowledge that the terms and conditions of employment set forth in this contract are
intended to be the full and complete agreement between the parties for the duration of this contract.
The parties further acknowledge, however, that, in the event either of the parties concludes that the
provisions set forth herein inadequately or inappropriately address terms and conditions of
employment or new circumstances give rise to the need for new contract language, the following
process shall be followed:

i The party seeking a change or addition to the contract shall notify the other party at or prior to
the next scheduled meeting of the Contract Maintenance and Language Team (made up of up
to three members of each negotiating team, three individuals from LCEA and three individuals
from LCSD).

ii. The district superintendent and LCEA president will meet in the first four weeks of the school
year to determine the date(s) that the contract maintenance team will meet in that school year.
This date may be adjusted based on district and team needs.

iii. In the event the party not seeking the change does not wish to consider a proposed
change/addition, said party may refuse to negotiate over the change/addition, in which case no
change/addition shall be made to the contract.

iv. In the event the parties agree to negotiate over the proposed change/addition and are able to
reach tentative agreement regarding the proposal, the parties shall reduce the tentative
agreement to writing and shall submit the tentative agreement to their respective constituents,
consistent with each party’s established practices and procedures.

V. In the event the parties agree to negotiate over the proposed change/addition but are unable
to reach tentative agreement regarding the proposal, no change/addition shall be made to the
contract.



ARTICLE 3 - ASSOCIATION RIGHTS

3.1 Right to Join Association; No Retaliation or Discrimination. The District hereby agrees that every
teacher shall have the right to freely join and support the Association for the purpose of engaging in
professional bargaining or negotiations and other lawful activities. The District agrees that it will not directly
or indirectly discourage, deprive or coerce any teacher in the exercising of any rights to join the Association;
that it will not discriminate against any teacher with respect to hours, wages, or any terms or conditions of
employment by reason of the teacher’s: (i) membership in a professional organization; (ii) participation in any
activities of a professional organization; (iii) participation in collective professional negotiations with the
District; or (iv) institution of any grievance, complaint, or proceeding under this Agreement with respect to any
terms or conditions of employment.

3.2 Association Dues.

A. Association dues deduction shall be available through payroll deduction.

B. Any member of the Association may revoke the member’s dues deduction authorization at any
time. Dues deduction will continue to be automatic unless revoked by the member.

3.3 Use of School Facilities.

A. The Association and its members shall have the right to use school kitchen facilities, audio visual
equipment, physical education equipment, and school buildings for Association business at all reasonable
times without cost. School vehicles may be rented from the District for Association business at a cost
established from time to time by the District. Telephone calls and other expendable items, such as paper, will
be paid for by the Association at the District’s actual cost.

B. The Association shall have the right to deliver and receive materials through the inter-school
delivery service. The Association shall have the right to place notices and other materials directly related to
the Association’s business on a designated school bulletin board mutually agreed upon by the building
representative and the building principal. The Association shall have access to communicate through teachers’
mailboxes and e-mail.

C. Duly authorized representatives of the Association, and its respective affiliates, shall be permitted
to transact official business on school property as long as it does not interfere with normal classroom

procedures or other related District business.

3.4 Association Leave.

A. The Association shall receive twenty-seven leave days each year to be used for Association
business including, but not limited to, Association meetings, professional development through the
Association, and meetings with the Superintendent. The Association board will determine the use of the
Association leave days.

3.5 Rights Exclusively for Association. All rights and privileges granted to the Association under the terms
and provisions of this Agreement are for the exclusive use of the Association.







